
3/28/2014

1

Understanding the Multiple Identities 
of Latina/o College Students

Have you thought about the identities that your individual student staff members possess? Have you ever

#ACPA14

Tuesday April 1st, 2014 
7:30 AM - 8:30 AM

Indiana Convention Center - 233

Jose A. Marroquin, Resident Hall Director, Illinois State University 
Joe J. Palencia, TRiO SSS Advisor, Oakton Community College 

Have you thought about the identities that your individual student staff members possess? Have you ever
thought about how Latina/o students navigate differently through these identities? This session will give you
the opportunity to learn about different social identities and participate in an open dialogue about the many
identities possessed by Latino/a college students. Furthermore, you will learn how to foster intentional and
meaningful relationships with Latina/o college students to aid in their personal and professional development.
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Overview

• Introductions
• Learning Outcomes 
• ACPA/NASPA Professional Competencies
• Self-Reflection Activity 
• Why Latina/o College Students? 
• Current Issues & Latina/o Identity Development
• Group(s) Discussion
• Theory to Practice / Implications

o Open discussion and Q&A 
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Self-Reflection

Write down a list of words you use to self-identify

-Who are you? 
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Learning Objectives 

● Become fully aware of the different types of social 
identities. i.e. race, gender, social class, sexual 
orientation, culture, and religion 

● Increase awareness and obtain information about the 
Ferdman and Gallegos Model of Latino Identity g y
Development 

● Be able unpack and navigate social identities possessed 
by Latino/a students

● Be able to sustain, relate, and grow relationships with 
Latina/o students

● Assist with Latino/a student retention and recruitment.
● Render an outlet to reflect on current practices and 

provide opportunities to put theory into practice.
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ACPA/NASPA Competencies 

Advising and Helping

o Addresses the knowledge, 
skills and attitudes 
related to providing 
counseling and 
advising support, 

Equity, Diversity & Inclusions 
o Includes the knowledge, skills, 

and attitudes needed to create 
learning environments 
that are enriched with diverse 
views and people.  It is also 
designed to create an g pp

direction, feedback, 
critique, referral, and 
guidance to individuals 
and groups.

g
institutional ethos that 
accepts and celebrates 
differences among people, 
helping to free them of any 
misconceptions and 
prejudices.
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Latina/o College Students

• Who

• What

• Where

• Why

• HowHow
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What do we mean by Latina/o?

• Reference to individuals living in the United States
with ancestry from Mexico, Puerto Rico, Cuba, the 
Dominican Republic, and Central or South American 
Spanish-speaking countries” (Sue & Sue, 2009, p. 409)

*Although aware of the complications that arise when using the 
term Hispanic as opposed to Latino, the sources we draw from 
often deploy the former term as opposed to the latter*
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Why Latina/o College Students? 
• 53 million (U.S. Census)

o The Hispanic population of the 
United States as of July 1, 2012,

o Largest ethnic or racial minority. 
o 17 % of the nation's total population.

o “13.2% of all Latinos/Latinas 

• Latina/o student are less likely to 
persist in institutions of higher education 
due to a number of challenges
(Hurtado, 2008).

• Many institutions of higher education have 
created learning environments that have 3

hold a bachelor’s degree or higher, 

compared to 29.5% of the total 

population” 

o “[Latina/os] are now the largest 
minority on college campuses, 
making up roughly 16.5 percent of 
all U.S. college students, according to 
a recent study by the Pew Hispanic 
Center that used newly available U.S. 
Census Bureau data” 

contributed to poor academic 
performance and high dropout rates for 
students of color (Yosso et al., 2010).
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Advising & Helping Latina/o Students 

• Much of this work (Advising, 
helping, relationship building, 
and connection to the institution) 
begins with SELF, therefore we 
must acknowledge what we bring 
to our current positionsto our current positions.

• How are we creating inclusive 
spaces? 

• Who am I and what do I 
bring? 

#ACPA14
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Who am I and what do I bring? 

• Multicultural Competence 
• “An understanding of how higher 

education (college) is experienced
by those of different races, ethnicities, 
class, religions, abilities, gender, 
sexual orientations, nationalities, and 
other social identities; and the ability 
to work effectively with those 

h hwho represent those 
differences.”

Pope, R. L., Reynolds, A. L., & Mueller, J. A. 
(2004). Multicultural competence in student 
affairs. San Francisco: Jossey-Bass. 
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Student Development Theory 

The Multiple Dimensions of Identities -
Alisa Abes, Marylu McEwen, and Susan Jones

1. Describes the dynamic construction of identity and the 
influence of changing context on the relative salience
of multiple identity dimensions, such as race, sexual p y , ,
orientation, culture, and social class.

2. The model portrays identity dimensions as intersecting 
rings around a core, signifying how "No one dimension 
maybe understood singularly; it can be understood only 
in relation to other dimensions. 

3. The salience of each identity dimension to the core is 
fluid and depends on the contextual influences. Ex: 
Family, personal experiences, current experiences and 
sociocultural experiences.

#ACPA14
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How do Latina/o Student identify, racially? 

#ACPA14

Latina/o Identity Development 

#ACPA14

Latina/o Identity Development 
Torres's Model of Hispanic Identity 

Development

• Vasti Torres identified the 
importance of recognizing the 
correlation of ethnic identity and 
acculturation among Hispanicacculturation among Hispanic 
college students. 

• Acculturation looks at the choices 
made about the majority culture, 
whereas ethnic identity looks at 
the maintenance of the culture of 
origin.

• Background 



3/28/2014

7

#ACPA14

Implications to REINVENT our practice 

What are you currently doing at 
your respective departments?

● Intentional Interactions with your Latina/o student population (Formal 
and Informal)

● Create a “Safe Zone” for your undocumented student population
● Collaborate with Professional Affinity Groups on campus 
● Cross Collaborative Programming (Black and Latino Male 

Summit,Diversity Statement-programming)
● Needs Assessment within you departments/Taskforce
● Intentional Recruitment (R.A. mentorship 2 like you, 2 unlike you)

#ACPA14

Wrap Up

•What is something you will take from this session that 
you will apply to your practice?

•What is something you will take with you that will help g y y p
you be effective and inclusive in your work with 
Latina/o Students? 

•Q & A
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